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This Curriculum Map represents core courses.

Elective courses may be fulfilled by existing

courses that remain in circulation.

Leadership/Management Ability

.
A

A

Advisor Ability

A
X
p
% OPM Supervisor OPM Emerging OPM Senior Leaders OPM Senior Executives
8 Training Leaders Training Training Training
—
T T
i) i i
8 SS310 (B) Strategic Workforce Planning | | $$320 (B) Advanced Strategic Staff Acquisition i | 55330 (1) Evaluating Staffing Programs
© | | and Recruiting |
! !
> $S210 (B) Introduction to Guiding ' | SS220 (B) Guiding Recruitment and Selection i | SS230 (W) Workforce SS232 Staffing Specialist
— | O || Recruitmentand Selection Activities ' | Activities — Workshop { | Planning Basics Practicum
= 7 i |
< |3 i i
| | .
) EE SS212 (B) Engaging Others for Effective i i | SS231 (B) Strategic
S Staffing | i | Recruiting
@ i |
© i : . i
= SS110 (W) Staffing Delegated Examining : S$S120 (W) Introduction to Staff Acquisition | | 55130 (B) Staff Acquisition in the Merit
) = for Org. Impact Certification : Activities in the Merit Promotion Process : Promotion Process - Workshop
o [ [
' || ss112 (W i | |
k= (- ) (For those Specialists 1| $5122 (W) Introduction to Selection Activities in | | SS132 (B) Selection in the Merit Promotion
G || Processing seeking Certification in DE |i he Merit P ion P | | Process - Workshop
|q__) Personnel Actions — : the Merit Promotion Process |
| |
i i
Apprentice (*PL 1 and 2) Practitioner (PL 3 and 4) Expert (PL5)
HR0O02 (W) HROO04 (1) Foundations of HROO6 (1) Effective SS002 (W) Introduction SS004 (W) The Federal SS006 (W) Staffing
Introduction to HR Service Excellence for HR Writing for HR to Staffing Laws and Hiring Process for Programs for Special
Management Professionals - Staffing Professionals - Staffing Regulations Staffing Specialists Populations
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(I) = Instructor-Led, (W) = Web-based, (B) = Blended

**This track is beyond the Staffing Specialist Core Curriculum.



